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serious rifts that are harder to escape when you’re working 

16-hour days and living on the road in a trailer. 

“It’s a good occupation to be in,” says Shorty, “but like 

any business you can have diTerences with those you 

work with, especially if you don’t have any money in the 

bank. I know it frustrates her a lot of times, because of 

maybe the lack of income or the way things should’ve 

been or ought to be.

“These things create a lot of family problems in 

this business, and that leads to divorce in a lot of 

cases,” continues Shorty. “I’ve told my wife, let’s not 

let that happen to us. I want to keep the lines of 

communication open.” 

After 16 years and maybe 100,000 miles together chasing 

harvests, farmers and a paycheck, both Dona and Shorty 

will tell you, “so far, so good.” fiey hope, however, they can 

one day plant themselves at home in Colby, like Dona does 

her plants—those she rarely gets to see and enjoy. 

 “Our harvesting is seasonal, and when we do have time 

oT from the road, we spend it with the grandkids. fiat’s 

the part right now we enjoy the most: being able to have 

the free time to spend with them. But, really, that’s only in 

the winter. 

“It would be nice to retire at retirement age,” Dona 

continues. “fiat’s the thing that keeps me focused. I see 

a lot of harvesters that are still in their 70s out here doing 

this, but I hope it won’t be that many more years down the 

road for us.” 

“I don’t want to miss many more summers with the 

grandkids. I would like to attend their baseball games, 

softball games, and different functions like that. And 

for me, my biggest thing is my yard,” says Dona. “When 

I retire, I’d like to be able to still have good health, and 

be at home and enjoy it.”    n

Editor’s Note: At this writing, it’s been about 10 months since we 

�rst met Shorty Kulhanek. We’d like to thank him and Dona for 

their hospitality and all the time they’ve given us in helping make 

this series a reality. Their hard work, family values and devotion to 

a job a well done are the epitome of custom harvesting, and, we 

like to think, of Gleaner customers, too.

Terry Kastens, an agricultural economist at Kansas State 

University, “was the transformation from a very seedy 

business, with employees sleeping in the stubble field and 

going unsupervised during off hours, to a very professional, 

family-run business, where employees are thoroughly trained 

and closely supervised.”

“Part of the reason for better employees,” says Kevin 

Bien, AGCO product marketing manager for combines, “is 

the demand for greater productivity. That has necessitated 

better machinery, like the GLEANER combines, with onboard 

computer technology and increased ability to harvest faster. 

“These machines have made the job less physically 

demanding than it once was,” Bien continues. “The trade off, 

though, is that the job is much more mentally challenging, 

and that requires a smart operator. They still work very hard, 

but they don’t get to play as hard as they used to.”

Signs at the Kulhanek home in Colby let the grandkids 

know where they stand. Below, Dona’s �owers make 

their bunkhouse trailer “a little more homey.” 
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