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Ag = Industry and Jobs
“Remember a few years ago when Yahoo! 
ranked ag as one of the most useless 
degrees, and then the year a�er it was 
ranked one of the best?” asks Kelly 
Brannon, to vigorous nods from her peers. 
She’s referring to a 2012 Yahoo! study 
ranking agriculture as the No. 1 most 
useless degree upon graduation (see the 
report: myFarmLife.com/agdegree). 

“Look at all food has to go through from 
the �eld to get to your table,” says Brannon. 
“All of that is agriculture and just having 
people’s mindset change and opening their 
eyes to that, I think, has really changed the 
whole opinion about ag.” 

Brannon had no issues securing a 
post-college job. Armed with a resume of 
solid internships, she accepted a position 
with Cargill a�er majoring in agricultural 
economics at MSU and receiving a 
master’s from the University of Tennessee-
Knoxville. Yet, six continuous months of 
living in a hotel quickly burned her out. 
Now, she’s found a home back in Murray, 
working for Ag Connections. 

As for that hotly contested Yahoo! 
report, “I know it’s completely subjective,” 
she o�ers, “but I just think people are 
opening their eyes. Look at Monsanto, 
Syngenta, Cargill, ADM,” she says, ra�ling 
o� big-name ag businesses. “�ey hire so 
many people, and they’re ag companies.”

So, she concludes, “instead of thinking 
ag equals farming, those corporations are 
looking at it and saying ag equals industry, 
ag equals jobs, ag equals a future.” 

Selling Worth
Alexander Young’s father was careful his 
children didn’t feel pressured to farm. “He 
wanted me to choose my own career,” says 
Young, whose family has been farming in 
Kentucky since before the Civil War. “He 
did encourage my bent toward IT, because 
he saw the impact digital technology was 
about to have on our farm.”

And the pull of agriculture proved 
strong for Young. A�er the 2004 MSU 
graduate got his master’s at UT-Knoxville, 
he began farming full time. A position for 
which, Young quips: “I interviewed myself 
and got the job.” 

He elaborates: “Even in production 
agriculture, you may not have to 
interview for a speci�c job with an 
employer, but you’ve got to interview 
with those who hold the resources you 
need�whether it’s a landowner, etc.�
you’ve got to prove yourself competent to 
manage their land for them and produce 
food on those acres. So there is an inter-
view process, and it lasts even longer than 
an initial job interview.” 

It may be tough to constantly sell 
his skills as a farmer, but production 
agriculture has a�orded Young the 
balance he craves. “I came back not for 
the paycheck; I wanted my family to be 
happy,” he o�ers. “I wanted my family 
to be healthy, and because of my faith in 
God, and the future (that) is in His hands, 
I’m very optimistic about what’s coming.” 

Advising Students
When Jacob Falwell graduated from MSU, 
he didn’t go far. Just across the road, 
actually, as the ag education teacher for a 
local high school. 

When it came to picking a major in 
college, Falwell admits he didn’t give it 
much thought. “I don’t remember deciding 
to major in ag; I just did. I don’t remember 
my parents telling me I needed to go to 
college or pick a certain major; I just did. 
So now as a teacher, I’m supposed to give 
career guidance to kids and I’m thinking, 
‘I just did it,’” he says to laughter from his 
fellow panelists. 

�ough raised on the farm on which 
he still owns a small stake, Falwell chose 
ag education as his career path because “it 
was the next best thing,” he says. “At the 
time, entry into production agriculture 
wasn’t an option for me.” 

Teaching turned out to be the right 
course for Falwell. “I get paid whether 
it rains or not!” he says, adding: “�e 
opportunity to see young people 
interested in this industry and working to 
instill a love for agriculture into their lives 
is truly enjoyable.” 

And Falwell is decidedly more 
thoughtful when asked what advice he’d 
give his own students about choosing a 
vocation: “Decide that you’re willing to 
work hard, put the time in and succeed,” 
he says. “Ag is an ever-changing �eld, so a 
new employee needs to be adaptable. But 
the old skills of timelines, hard work and 
honesty will never be replaced.” 
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